SAN LUIS OBISPO COMMUNITY COLLEGE DISTRICT
CUESTA COLLEGE - MANAGEMENT ASSIGNMENTS
Effective Date: 07/01/2019
Board of Trustees Approval: 4/14/2021

CLASSIFICATION RANGE MINIMUM MAXIMUM

Assistant Director of Bond Projects 49 $6,551 $9,218
Assistant Director of Human Resources 49 $6,551 $9,218
Associate Dean of Financial Aid & Records 61 $8,810 $12,397
Associate Director of Allied Health 49 $6,551 $9,218
Associate Director of Continuing Education & Special Programs 48 $6,391 $8,993
Associate Director of Financial Aid 46 $6,083 $8,560
Associate Director of Marketing & Communications 49 $6,551 $9,218
Associate Director, Student Success Centers 49 $6,551 $9,218
Dean of Instruction 63 $9,256 $13,025
Dean, Student Success and Support Programs 63 $9,256 $13,025
Director of Athletics 57 $7,982 $11,231
Director of Children's Center, Early Childhood Education Laboratory** 49 $6,551 $9,218
Director of Disabled Student Programs and Services (DSPS) 54 $7,412 $10,429
Director of Grant Development 54 $7,412 $10,429
Director of Facilities Services, Planning & Capital Projects 59 $8,386 $11,800
Director of Fiscal Services 60 $8,595 $12,095
Director of Foundation Fiscal Services 54 $7,412 $10,429
Director of Nursing 57 $7,982 $11,231
Director of Outreach and Enrollment Services 56 $7,787 $10,957
Director of Philanthropy 54 $7,412 $10,429
Director of Police/College Safety Services 54 $7,412 $10,429
Director of Student Equity and Success Centers 54 $7,412 $10,429
Director of Student Health Services 56 $7,787 $10,957
Director of Workforce, Economic Development and Comm. Programs 56 $7,787 $10,957
Executive Director, Foundation/Institutional Advancement 63 $9,256 $13,025
Executive Director of Information Technology 63 $9,256 $13,025
Regional Director, Employer Engagement, Business Entrepreneurship 49 $6,551 $9,218

Eligible managers (range 63 and below) who teach outside of their regular duties, are paid from the faculty salary schedule.

Updated: 4/14/2021

* An employee’s step and range as it appears on the Management Salary Schedule shall be increased by five percent after the employee has completed 10 consecutive
years of employment in a position or positions. In order to qualify for the 10-year longevity step (Step F), the employee must attain an overall annual evaluation rating of
“meets requirements” or “exceeds requirements” for the academic year immediately preceding the year in which the increase is granted.

* The employee’s 10-year longevity step shall be increased by five percent after the employee has completed 15 consecutive years of employment in a position or positions.
In order to qualify for the 15-year longevity step (Step G), the employee must attain an overall annual evaluation rating of “meets requirements” or “exceeds requirements” for
the academic year immediately preceding the year in which the increase is granted.

* The employee’s 15-year longevity step shall be increased by five percent after the employee has completed 20 consecutive years of employment in a position or positions
In order to qualify for the 20-year longevity step (Step H), the employee must attain an overall annual evaluation rating of “meets requirements” or “exceeds requirements” for
the academic year immediately preceding the year in which the increase is granted.
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[Range StepA StepB StepC StepD StepE StepF StepC  Step H*

No. Hourly Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly

40 30.27 5246 5508 5783 6072 6376 6695 7030 7381
41 31.03 5377 5645 5928 6224 6535 6862 7205 7565
42 31.80 5511 5787 6076 6380 6699 7034 7385 7755
43 32.60 5649 5931 6228 6539 6866 7210 7570 7949
44 33.41 5790 6080 6384 6703 7038 7390 7759 8147
45 34.25 5935 6232 6543 6870 7214 7575 7953 8351
46 35.10 6083 6387 6707 7042 7394 7764 8152 8560
47 35.98 6235 6547 6874 7218 7579 7958 8356 8774
48 36.88 6391 6711 7046 7399 7768 8157 8565 8993
49 37.80 6551 6878 7222 7584 7963 8361 8779 9218
50 38.75 6715 7050 7403 7773 8162 8570 8998 9448
51 39.71 6883 7227 7588 7967 8366 8784 9223 9684
52 40.71 7055 7407 7778 8167 8575 9004 9454 9927

53 41.73 7231 7593 7972 8371 8789 9229 9690 10175

54 42.77 7412 7782 8171 8580 9009 9460 9932 10429

55 43.84 7597 7977 8376 8795 9234 9696] 10181 10690

56 44.93 7787 8176 8585 9014 9465 9938| 10435 10957

57 46.06 7982 8381 8800 9240 9702 10187 10696 11231

58 47.21 8181 8590 9020 9471 9944] 10442 10964 11512

59 48.39 8386 8805 9245 9708 10193 10703] 11238 11800

60 49.60 8595 9025 9476 9950] 10448| 10970 11519 12095

61 50.84 8810 9251 9713 101991 10709 11244 11807 12397

62 52.11 9031 9482 9956 10454] 10977 11525 12102 12707

63 53.41 9256 9719 10205 10715 11251 11814 12404 13025

**NOTE: For purposes of the salary schedule the amounts are rounded.
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